2021-22 CERTIFIED SALARY SCHEDULE
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TAC CCEC CCEC+20 CCEC+30
Step Amount Amount Amount Amount

A 43,300 44,166 46,375 48,694
B 44,166 45,050 47,534 49,911
C 45,050 45,952 48,723 51,159
D 45,952 46,870 49,940 52,437
E 46,870 47,808 51,189 53,749
F 47,808 48,764 52,469 55,093
G 48,764 49,739 53,781 56,469
H 50,226 50,733 55,126 57,881
I 51,749 56,503 59,329
J 53,300 58,481 61,702
K 54,899 60,528 64,170
L 58,361 62,646 66,737
M 63,666 64,838 69,406
N 68,051 72,182
@] 71,652 75,069
P 77,013 78,851
Q 82,632 83,895
R 89,095

Reflects an average of 3% salary increase.

Stipend for PhD, EdD, NBCT, SLs with Certificate of Clinical
Competence, LCSWSs: $3,000/year.

All staff advance one step on the salary schedule, unless on the
bottom step of a column.

District will continue to provide board-paid health, dental, and
vision plans to all full time employees.

OP/PT will be placed on the schedule where appropriate.




